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Abstract 

Contract negotiations are crucial aspect of professional sports, involving complex legal considerations 

and complex interactions between athletes, agents and team owners. This article provides a 

comprehensive legal analysis of contract negotiations in professional sports, examining the role of 

collective bargaining agreements, individual player contracts, and agent-player relationships. Through 

a critical examination of relevant statutes, case law and collective bargaining agreements, this article 

identifies key principles and trends shaping contract negotiations in professional sports. Specifically, 

it explores the role of negotiation tactics, the impact of salary caps and luxury taxes, and the tension 

between individual player rights and collective bargaining agreements. It also explores negotiation 

strategies, dispute resolution mechanisms, and the implications of recent legal developments. By 

examining the legal framework governing contract negotiations, this article aims to provide a deeper 

understanding of the complex dynamics at play in professional sports. This article offers valuable 

insights for athletes, agents, team owners, and other stakeholders seeking to navigate the complex and 

rapidly evolving landscape of professional sports contract negotiations. 

 

Keywords: Contract, negotiations, professional sports, sports law, collective bargaining agreements 

 

 

INTRODUCTION 

Professional sports have become a multi-billion dollar industry, with top athletes commanding 

astronomical salaries, endorsement deals and bonuses. At the heart of this lucrative industry lies the 

contract negotiation process, where athletes, agents and team owners engage in complex and often 

contentious discussions to secure mutually beneficial agreements. However, contract negotiations in 

professional sports are not just about money; they involve a delicate balance of power, leverage and 

legal nuances. 

 

As the sports industry continues to evolve, contract negotiations have become increasingly 

sophisticated, with athletes and teams employing cutting-edge strategies, data analytics, and legal 

expertise to gain a competitive edge. Nevertheless, disputes and controversies often arise during 

contract negotiations, highlighting the need for a comprehensive understanding of the legal frameworks 

governing this process [1]. 

 

Contract negotiations are a critical component of 

professional sports, determining the financial, 

contractual and reputational outcomes for players, 

teams and leagues. The legal landscape governing 

contract negotiations in professional sports is 

complex, involving a delicate balance of power 

between players, teams and leagues. Collective 

bargaining agreements (CBAs), individual player 

contracts, and agent-player relationships all play 

important roles in shaping the contract negotiation 

process. 
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Recent legal developments, such as changes to player compensation, agency regulations and dispute 

resolution mechanisms, have significantly impacted contract negotiations in professional sports. This 

article provides a comprehensive legal analysis of contract negotiations in professional sports, exploring 

the key legal considerations, negotiation strategies and dispute resolution mechanisms. By examining 

the legal framework governing contract negotiations, this article aims to provide a deeper understanding 

of the complex dynamics at play in professional sports. This article aims to shed light on the intricacies 

of contract negotiations in professional sports, and provide insights for athletes, agents, team owners 

and other stakeholders seeking to navigate this challenging and rapidly changing landscape.  

 

Collective Bargaining Agreements (CBAs) 

A CBA is a legally binding contract between a sports league (or team owners) and a players’ union 

(or association) that governs the terms and conditions of employment for players. A CBA is a contract 

between a sports league (e.g., NFL, NBA, and MLB) and the players’ union that governs the terms and 

conditions of employment for players.  

Purpose: The primary purpose of a CBA is to establish a framework for the relationship between 

players and team owners, balancing the interests of both parties. The main objectives of a CBA are: 

• Protect player rights: CBAs aim to safeguard players rights, including fair compensation, safe 

working conditions and protection against unfair labour practices. 

• Establish labour standards: CBAs set industry-wide standards for player employment, including 

minimum salary requirements, benefits and working conditions. 

• Promote competitive balance: CBAs often include provisions designed to promote competitive 

balance among teams, such as salary caps, revenue sharing and luxury taxes. 

• Prevent Labour Disputes: CBAs provide a framework for resolving labour disputes, reducing the 

likelihood of strikes, lockouts, or other stoppages. 

• Foster stability and growth: CBAs can contribute to the long-term stability and growth of the 

sport by establishing a predictable and stable labour environment. 

 

By achieving these objectives, CBAs play a crucial role in maintaining a healthy and sustainable 

relationship between players, team owners, and the league, ultimately benefitting the sport as a  

whole [3]. 

Key provisions in CBAs: CBAs in professional sports typically include several key provisions that 

govern the relationship between players, teams and the league. Here are some common key provisions: 

• Salary Cap and Revenue Sharing: This means the maximum amount teams can spend on player 

salaries and the distribution of revenue generated by the league among teams. 

• Player compensation and benefits: 

 Minimum salary: The minimum salary players must receive; 

 Benefits: Health insurance, retirement plans and other benefits provided to players; 

 Worker’s Compensation: Provisions for workers’ compensation in case of injuries. 

 

Contract and Roster Rules 

Contract length: Maximum number of player’s teams can have on their roster; 

 

Roster Size: The maximum number of player’s teams can have on their roster; 

 

Waivers and releases: Procedures for waiving or releasing players. 

 

Player Movement and Free Agency 

Free Agency: Rules governing player free agency, including eligibility and compensation. 

 

Trades: Procedures for trading players between teams. 
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Discipline and Grievance Procedures 

Disciplinary Actions: Procedures for disciplining players, including fines and suspensions. 

 

Grievance Procedures: Mechanisms for resolving disputes between players and teams. 

 

Safety and Health Protocols 

Concussion Protocols: Procedures for handling concussions and player safety. 

 

Injury Reporting:  Requirements for reporting injuries and illnesses.  

 

Intellectual Property and Licensing: 

This involves ownership and use of team and league intellectual property and rules governing the 

licensing of team and league intellectual property. 

 

Dispute Resolution and Arbitration 

Dispute Resolution: Mechanisms for resolving disputes between players, teams and the league. 

 

Arbitration: Procedures for arbitrating disputes, including selection of arbitrators and rules of 

procedure. 

 

Anti-Doping and Substance Abuse Policies 

Anti-doping: policies and procedures for testing and penalizing players for doping 

 

Substance Abuse: Policies and procedures for addressing substance abuse by players. 

 

Termination and Post-Carrier Benefits 

Contract Termination: Procedures for terminating contracts, including notice requirements and 

penalties. 

 

Post-career Benefits: Benefits provided to players after they retire, including pension plans and 

health insurance.  

 

These key provisions provide a foundation for understanding the complex relationships between 

players, teams and leagues in professional sports. 

 

The Impact of CBAs on Contract Negotiations in Professional Sports 

The impact of CBAs) on contract negotiations in professional sports in significant. Here are some 

key effects: 

 

Economic Impact 

Salary Cap Constraints: CBAs establish salary caps, limiting the amount teams can spend on player 

salaries. 

 

Revenue sharing: CBAs dictate revenue sharing models, affecting teams’ financial resources for 

contract negotiations. 

 

Minimum salary requirements: CBAs set minimum salary standards, ensuring players receive fair 

compensation. 

 

Contractual Impact 

Contract Length and Structure: CBAs influence contract length, signing bonuses and guaranteed 

money. 
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Option Clauses and Escalators: CBAs regulate option clauses, escalators and other contract 

provisions. 

 

Termination Clauses: CBAs outline procedures for contract termination, including notice 

requirements and penalties. 

 

Negotiation Dynamics 

Power Balance: CBAs can shift the power balance between players and teams, influencing 

negotiation outcomes. 

 

Market Dynamics: CBAs impact market dynamics, affecting the supply and demand of player talent. 

 

Agent Involvement: CBAs can influence the role of agents in contract negotiations. 

 

Dispute Resolution 

Grievance Procedures: CBAs establish grievance procedures for resolving contract disputes. 

 

Arbitration: CBAs provide for arbitration to resolve disputes, ensuring a fair and impartial process. 

 

Overall Impact 

Standardization: CBAs standardise contract terms, reducing complexity and uncertainty. 

 

Predictability: CBAs provide a framework for contract negotiations, promoting predictability and 

stability. 

 

Fairness: CBAs aim to ensure fairness and equity in contract negotiations, protecting the interests of 

both players and teams. 

 

By understanding the impact of CBAs on contract negotiations, you can better navigate the complex 

world of professional sports contracts.  

 

Individual Player Contracts 

Individual player contracts are agreements between a player and a team that outline the terms and 

conditions of the player’s employment. The primary purpose of these contracts is to establish a mutually 

beneficial agreement that compensates the player for their services while also protecting the team’s 

interest. 

 

Key Elements of Player Contracts 

Here are some key elements of player contracts: 

• Term: The length of the contract, which can range from a few months to several years. 

• Compensation: The player’s salary, bonuses and other forms of compensation. 

• Benefits: Additional benefits, retirement plans and worker’s compensation. 

• Performance incentives: Bonuses or other rewards tied to specific performance metrics, such as 

goals scored, games won and awards and accolades. 

• Termination clauses: Provisions outlining the conditions under which the contract can be 

terminated, such as non-payment, poor performance and injury or illness. 

• Dispute resolution: Mechanisms for resolving disputes between the player and the team, such as 

arbitration, mediation and litigation 

• Option Clauses: Provisions allowing the team or player to extend or terminate the contract, such 

as team options, player options and mutual options. 

• No-Trade Clauses: Provisions restricting the team’s ability to trade the player, such as full no-

trade clauses or limited no-trade clauses. 
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• Escalators: Provisions increasing the player’s salary or benefits based on specific performance 

metrics or achievements. 

• Signing Bonuses: Onetime payment made to the player upon signing the contract. 

 

These key elements provide a foundation for understanding the complexities of player contracts in 

professional sports.  

 

Types of Contracts 

• Guaranteed contracts: Contracts that do not guarantee the player’s salary and benefits for the 

full term of the contract; 

• Non-guaranteed contracts: Contracts that do not guarantee the player’s salary and benefits for 

the full term of the contract; 

• Rookie contracts: Contracts signed by new players entering the league, often with limited 

negotiating power; 

• Veteran contracts: Contracts signed by experienced players, often with more negotiating power. 

 

Negotiation Strategies for Players and Teams 

Here are some negotiation strategies for players and teams: 

 

Player Negotiation Strategies 

• Leverage performance: Use recent success or achievements to demonstrate value and negotiate 

better terms; 

• Market Research: Gather Data on comparable players’ contracts to inform negotiation positions; 

• Agent Involvement: Utilize an experienced agent to negotiate on behalf of the player; 

• Flexibility: Be open to creative contract structures, such as incentive-laden deals or option years; 

• Personal Branding: Highlight off-field value, such as social media presence or charitable work 

to increase marketability.  

 

Team Negotiation Strategies 

• Salary cap Management: Balance contract offers with salary cap constraints to maintain roster 

flexibility. 

• Roster needs: Prioritize contract negotiations based on team needs and player positions. 

• Contract comparables: Research similar contracts to inform negotiation positions and ensure 

fairness. 

• Incentivize performance: offer performance-based incentives to motivate players and manage 

risk. 

• Relationship building: Foster positive relationships with players and agents to facilitate smoother 

negotiations.  

 

Mutual Negotiation strategies 

Open communication: Encourage transparent and respectful communication to build trust; 

• Creative problem-solving: Collaborate to find innovative solutions that meet both parties’ needs; 

• Data-driven decision-making: Use data and analytics to inform negotiation positions and find 

mutually beneficial agreements; 

• Time management: Plan and schedule negotiations to ensure efficient use of time; 

• Win-Win approach: Focus on finding agreements that benefit both parties, rather than adopting 

a zero-sum mentality. 

 

These negotiation strategies can help players and teams navigate the complex process of contract 

negotiations and achieve mutually beneficial agreements. 
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Case Studies of Notable Player Contracts [1] 

Notable player contracts can provide valuable insights into the world of professional sports. Here are 
some fascinating case studies: 
 

Baseball Contracts 

• Juan Soto’s Record-Breaking Deal: In 2025, Juan Soto signed a 15-year contract with the New 
York Mets worth $765 million, making it the largest contract in sports history; 

• Mike Trout’s Mega-Deal: Mike Trout signed a 12 year contract with the Los Angeles Angels in 
2019, worth $426.5 million; 

• Manny Machado’s Historic Deal: Manny Machado signed a 10 year contract with the San Diego 
Padres in 2019, worth $300 million. 

 

Football Contracts 

• Patrick Mahomes’ Half-Billion Dollar Deal: Patrick Mahomes signed a 10 year contract 
extension with the Kansas City Chiefs in 2020, worth $450 million; 

• Russel Wilson’s Record-Breaking Deal: Russel Wilson signed a 5 year contract extension with 
the Denver Broncos in 2022, worth $242.5 million; 

• Deshaun Watson’s Fully Guaranteed deal: Deshaun Watson signed a 5 year contract extension 
with the Cleveland Browns in 2022, worth $230 million, with a fully guaranteed $184 million at 
signing. 

 

Basketball Contracts 

• Giannis Antetokounmpo’s Supermax Deal: Giannis signed a 5 year contract extension with the 
Milwaukee Bucks in 2021, worth $228.2 million; 

• Stephen Curry’s Record-Breaking Deal: Stephen Curry signed a 4 year contract extension with 
the Golden State Warriors in 2022, worth $215.3 million. 

 
Agent-Player Relationships 

The interaction between sport and law can be traced back to ancient times. The early Olympic Games 
became organized athletic events from 776 BCE and turned into modern Olympic Games in 1896. With 
this evolution, legal principles developed and rules of conduct in sport competitions were established 

[2]. Baron Pierre de Coubertin was the man responsible for the rebirth of Olympic Games; in 1894 he 
created the Olympic Charter and the protocol for the Olympic Games, which included the athletes' oath 
and the opening and closing ceremonies. 

 
The Olympic Games such as running, jumping, wrestling, and martial arts influenced the emergence 

of new forms of sports such as football (soccer), basketball, baseball, and others. Olympic Games gave 
sport its international recognition, by fostering international competitions, fostering global 
participation, providing cultural exchange platform, establishing standardized rules and regulations for 
fair play. 

 
As societies get engaged, sports took more complex and organized forms. Sports developed into 

professional industries attracting global audience, generating huge revenues, and remaining the most 
embraced global entertainment events [3]. 

 
So, as sports evolved to be more organized and more global, so did the need for legal frameworks to 

govern sport activities. Consequently, a distinct field of law emerged to address legal issues that are 
unique to sport. The law concerning legal aspect of sports was created to manage the complexities of 
sports as commercialized business activities which necessitate the protection of rights and enforcement 
of obligations of entities involved.  

 
The beginning of the 20th century saw the institutionalization of Sports and Sport Law. In 1904 The 

Fédération Internationale de Football Association, known by its acronym FIFA, was created. Its 
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mandate is to standardize football regulations globally and to manage international competitions. 
Likewise, there was a focus on issues of athletes’ status, their professional contracts, wages, and 
performing conditions. Following this, Legal bodies to provide framework for solidifying sports law 
and resolving disputes were established. In 1984, the first court to deal with legal sports issues was 
founded. It’s the Court of Arbitration for Sport (CAS), headquartered in Lausanne, Switzerland. CAS 
operates as an independent institution that handles disputes between sports organizations, athletes, and 
stakeholders [4]. CAS became specialized jurisdiction for sports-related issues, covering a wide range 
of matters, including doping cases, contractual disputes, disciplinary matters, and eligibility issues. 
Knowing for its integrity and fairness, CAS considered the “Supreme Court of Sports” [5]. 

 
The end of 20th century and beginning of the 21st century witnessed the emergence of Sport-Clubs. 

In many regions of the world sports-clubs have become very popular; they have turned into powerful 

institutions in every country of the world. The Turnverein Movement, in particular, had a profound 
influence towards the establishment of modern sport-clubs [6]. As sports continue to grow, expand, and 

flourish, sports law steps in to resolve emerging challenges facing sports [7]. 
 

Key milestones in sport development are shaped by law in many respects. Law became an integral 
part of sport in areas of contracts negotiations, disputes resolutions, agent-player relations, and other 

legal components to ensure fair play, protection of athletes, and guiding the smooth running of sports 
organizations. 

 
This part of the paper aimed at examining the agent-player relationships, including the role of agents 

in contract negotiations, regulations governing agent-player relationships, and ethical considerations in 
agent-player relationships. We begin by understanding the fundamental elements of a contract. 

 
Fundamental Elements of a Contract 

A contract -in generic terms- is an agreement between two or more persons which the law recognizes 
and enforces. A valid enforceable contract consists of offer, acceptance, consideration and willingness 

to be bound by certain terms. In other words, a contract is an intention to create a legal relationship 

which gives rise to rights and obligations that the law recognizes and enforces. Hence, any valid contract 
must contain six essential elements: offer, acceptance, consideration, capacity, legality, and manifest 

intent to enter into a legally binding relationship.  
 

In sport, Contracts define the terms of engagement and ensure that all parties' rights are protected, 
and all obligations are performed [8]. 

 
Contract under Professional Sports 

As mentioned above, the first step of forming a contract is the making of an offer. Negotiation is an 
invitation to a deal with the intent to create a valid offer. There is a difference between an offer and an 

invitation to treat; the main object of an offer is to enter into a contract, while the main object of 
invitation to treat is to negotiate the terms on which an offer can be made. Professional sport contracts 

typically include the generic terms of a contract, in addition to certain terms such as salary, bonuses, 
duration, performance expectations, duties and obligations. Moreover, a professional sport contract 

integrates other protective terms such as rights regarding royalties of advertisement when using the 
athlete image and character, guarantees that the athlete will receive recompense in case of injury as well 

as retirement benefits. Other components included in athlete contracts are the league/team rules, codes 

of conduct, and adherence to anti-doping regulations [9]. In sum, an effective player-team contract 
provides stability and predictability for both parties; it enhances loyalty and guards mutual interests of 

the parties. 
 

Role of Agents in Contract Negotiations 

To understand the agent-player relationship we begin by understanding the Agency-Theory in Law 

of Contract. By reviewing the ‘agency-theory’ literature, a growing number of Scholars agree that 



 

 

A Legal Analysis of Contract Negotiations                                                                                     Carles and Karim 

 

 

© STM Journals 2025. All Rights Reserved 38  
 

agency-theory focuses on contract design to resolve conflict of interests between agents and principles, 
especially the extent of delegating decision-making powers to agents. The Theory was developed by 

Jensen and Meckling in 1976. They define an agency relationship as “a contract under which one or 
more persons (the principal(s)) engage another person (the agent) to perform some service on their 

behalf which involves delegating some decision-making authority to the agent” [10]. 

 

In her work “Agency Theory: An assessment and review “, Kathleen Eisenhardt points out that the 

main idea of agency theory is that the relationship between the principal and the agent should be 

organized efficiently regarding information and the costs associated with risk-bearing. This theoretical 

framework emphasizes finding the optimal contract structure that can govern these interactions, 

ensuring that both parties' interests are aligned [11]. 

 

Drawing on the agency-theory, we seek to critically analyze the agent-player relationships in contract 

negotiations. In sport, the agency relationship involves a player, being the principal, hiring an agent to 

act on their behalf. The agent has a fiduciary duty to represent the player's best interests, negotiate 

contracts, and secure the best possible deals for the player, the agent will benefit from a commission on 

their expertise in contract negotiations and the best possible contracts they secure for the player. Thus, 

an agent plays a crucial role in contract negotiations; he/she must understand that the best contract for 

an athlete is a contract that includes fair compensation in salary or remuneration or bonuses, best 

endorsement, and secured duration of the agreement. That the rights of the athlete are protected, 

particularly, protected from exploitation, discrimination, and unfair termination of contracts. The agent 

must negotiate a contract that includes consequences of breaching obligations and specify dispute 

resolution mechanisms. The agent has a fiduciary duty to help the athlete navigate their careers 

opportunities and explore additional sources of income, guide the athlete in making retirement planning, 

financial stability and post-career opportunities. At the heart of all this, the agent should be an honest, 

transparent, and ethical individual. He or she must be genuine, not driven by ulterior motives, must 

avoid conflicts of interest, and refrain from exploitative behaviours. Agent-Player relationship is a 

human relationship; as such it must be built upon compassion, caring, trust and mutual respect [12]. 

 

Regulations Governing Agent-Player Relationships 

Across the globe, agent-player relationships are governed by specific laws and regulations. In the 

United States major sports leagues, like the National Football League (NFL), National Basketball 

Association (NBA), and the National Hockey League (NHL), have established collective bargaining 

agreements (CBAs) that outline key contract terms for players and the role of agents in contracts 

negotiations [13]. 

 

European countries have strict rules governing agent-player relationships. The new FIFA Football 

Agent Regulations approved in December 2022, aimed at reinforcing stability, integrity, and 

transparency in agency relationship. The FIFA Regulations will govern the activity of football agents 

on national and international levels, especially in areas of transfer of players between teams and clubs. 

 

In Asia, regulations governing agent-player relationships vary by country and diverse. Japan has 

established athlete unions that negotiate collective bargaining agreements with sports leagues. Whereas 

in China agent-player relationships strictly controlled by the government, even athlete contracts are 

greatly influenced by the government vision. 

 

In Africa, although regulations governing agent-player relationships are at developing stage, South 

Africa’s Basic Conditions of Employment Act (BCEA) guarantees essential employment rights for 

athletes. In Kenya, the Anti-Doping Agency of Kenya (ADAK) introduced regulations aimed at 

ensuring proper representation of athletes and resolving conflicts of interest. Nigeria’s Football 

Federation (NFF) established regulations focusing on movement of players between clubs. The National 

Sports Act of Uganda, governing sports activities, developed regulations to guide in the formation of 
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athlete contracts and transparent agreements between agent and players [14]. In Cameroon, football 

(soccer) is a major sport that considered reflecting the patriotic pride of Cameroonians and represents 

national identity and unity. Regulations governing agent-player relationships are mainly derived from 

the statutes of the Cameroon Football Federation. Article 5 (2) provides that “any person and 

organization involved in football shall be bound to abide by the statutes, regulations and the principles 

of fair play, loyalty, integrity, sportsmanship and non-discrimination.” [15]. 

 

Examples of the above regions and country situations reflect that regulations governing agent-player 
relationship play a crucial role in ensuring fairness, understanding, and mutual benefits of agent and 
player. 

 
In sum, it’s important to recommend that regulations governing agent-player relationships must be 

harmonized with international standards to cope with globalization challenges and technological 
advances. Individual countries should facilitate the establishment of strong sport unions, robust 
collective bargaining frameworks, and greater oversight in regulating agent-player relationships. 

 
Ethical Considerations in Agent-Player Relationships 

Agent-player relationships must be guided by ethical considerations with respect to player rights and 
well-being. An agent is entrusted by the player to handle many facets of player's life, including player’s 
successes in the field, financial planning, endorsements, career planning, and retirement issues. The 
agent is required to act in the best interest of the player. This requirement is imposed by law, and is 
called ‘fiduciary duty’. Rotman defines fiduciary duty as “a legal obligation for someone to act in the 
best interests of another person or entity” [16]. That is to say, fiduciary duty is an obligation of loyalty, 
trust, and good faith, due diligence and due care. When a fiduciary duty is violated that means breach 
of trust and broken ethics. It’s not ethical for an agent to unjustly enrich themselves using their  
position [17]. 

 
Players have basic rights regarding their working conditions, fair contractual agreements, rights to 

decent pay, respect to personal dignity and non-discrimination, safe working condition and healthy 
environment, and freedom of mobility. 

 
Ethical considerations in agent-player relationship are the moral justifications that define the 

foundation of the relationship. Key considerations include the trust and fiduciary duty of the agent, 
loyalty of the agent to act in the best interest of the player, that the agent must be transparent in all 
actions taken by him, and must strive to avoid all situations of risk and harm that can affect the player, 
it has been said the that an agent is “a risk-averse” [18]. 

 
On his part, the player considers his own ethical obligation by ensuring that the agent receives a fair 

compensation, treats the agent with respect and dignity, acknowledges that the agent is an expert who 
has expertise in his profession. If these ethical considerations are taken by both parties and applied, they 
can gain a great deal of mutual benefits. The agent can bring lucrative contracts to the player and other 
financial gains, the player will focus in his performance and excel in the field. These considerations 
help ensure healthy and effectively managed relationship. 
 

Negotiation Strategies and Tactics 

Below are some negotiation strategies and tactics that can be applied to contract negotiations in 
professional sports: 
 

Negotiation Strategies 

• Separate the people from the problem: Focus on the issue at hand, rather than making personal 
attacks; 

• Focus on interests, not positions: Understand the underlying interests and needs of the other 
party; 
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• Use objective criteria: Rely on data, market trends, and industry standards to support your 

position; 

• Make a strong first offer: Set the tone for the negotiation with a confident and reasonable initial 

offer; 

• Use time to your advantage: Take time to think before responding to an offer or counteroffer. 

 

Negotiation Tactics 

• Anchoring: Use a high or low anchor to influence the other party’s perception of the negotiation; 

• Bracketing: Make a range of offers or counteroffers to create a sense of flexibility; 

• Concession management: Make strategic concessions to build trust and create momentum; 

• Creative deal-making: Think outside the box to find innovative solutions that meet both parties’ 

needs; 

• Power dynamics: Be aware of the power imbalance in the negotiation and adjust your strategy 

accordingly. 

 

Psychological Negotiation Tactics 

• Reciprocity: Use the power of reciprocity to build trust and encourage concessions; 

• Scarcity: Create a sense of urgency to encourage the other party to make a decision; 

• Social proof: Use social proof, such as testimonials or endorsements, to build credibility; 

• Authority: Establish authority and expertise to build trust and influence; 

• Emotional Appeal: Use emotional appeals, such as storytelling or vivid imagery, to connect with 

the other party. 

 

Technology-Driven Negotiation Tactics 

• Data analytics: Use data analytics to inform your negotiation strategy and make data-driven 

decisions; 

• Virtual negotiation platforms: use virtual negotiation platforms to facilitate remote negotiations 

and improve communication; 

• Artificial intelligence: Use AI-powered negotiation tools to analyze data, identity patterns and 

provide insights. 

 

Case Studies 

• LeBron James’ 2018 contract extension: Lebron James’ negotiation with the los Angeles Lakers 

is a prime example of using data analytics and creative deal-making to achieve a favourable 

outcome; 

• Aaron Rodgers’ 2018 contract extension: Aaron Rodgers’ negotiation with the Green Bay 

Packers demonstrates the importance of understanding the other party’s interests and needs; 

• Steph Curry’s 2017 contract negotiation: Steph Curry’s negotiation with the Golden State 

Warriors highlights the value of using objective criteria and making a strong first offer. 

 

By incorporating these negotiation strategies, tactics, and case studies into your contract negotiations, 

you can improve your chances of success and achieve better outcomes. 

 

Effective Negotiation Techniques for Players and Teams 

Here are some effective negotiation techniques for players and teams: 

 

Interest-Based Negotiation 

• Focus on interests, not positions: Understanding the underlying interests and needs of the other 

party; 

• Ask open-ended questions: Encourage the other party to share their interests and needs; 

• Look for mutually beneficial solutions: Find solutions that satisfy both parties’ interests. 
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Relationship-Building Techniques 

• Build Rapport and Trust: Establish a positive relationship with the other party; 

• Use active listening: Pay attention to the other party’s concerns and respond thoughtfully; 

• Show empathy and understanding: Acknowledge the other party’s perspective and show that you 

care. 

Creative Negotiation Techniques 

• Think outside the box: Look for innovative solutions that meet both parties’ needs; 

• Use objective criteria: Rely on data, market trends, and industry standards to support your 

position; 

• Make a strong first offer: Set the tone for the negotiation with a confident and reasonable initial 

offer. 

 

Power Dynamics Techniques 

• Understand the power imbalance: Recognise the power dynamics at play and adjust your strategy 

accordingly; 

• Use time to your advantage: Take time to think before responding to an offer or counteroffer; 

• Make strategic concessions: Make concessions that build trust and create momentum. 

 

Psychological Negotiation Techniques 

• Use reciprocity: Use the power of reciprocity to build trust and encourage concessions; 

• Create a sense of Urgency: Use scarcity or deadlines to encourage the other party to make a 

decision; 

• Use emotional appeals: Use storytelling or vivid imagery to connect with the other party. 

 

Technology-driven Negotiation Techniques 

• Use data analytics: Use data analytics to inform your negotiation strategy and make data-driven 

decisions; 

• Utilize virtual negotiation platforms: Use virtual negotiation platforms to facilitate remote 

negotiations and improve communications; 

• Leverage AI-powered negotiation tools: Use AI-powered negotiation tools to analyse data, 

identify patterns and provide insights. 

 

By incorporating these negotiation techniques into your strategy, you can improve your chances of 

success and achieve better outcomes. 

 

Case Studies of Notable Contract Disputes 

Notable contract disputes in sports often involve complex issues and high stakes, here are some case 

studies: 

 

Player-Team Disputes 

• Charles O. Finley & Co., Inc. v. Kuhn: This case involved a dispute between the owner of the 

Oakland Athletics and the MLB Commissioner over the commissioner’s authority to regulate 

team transactions; [19] 

• NBA v. NBPA: The NBA Commissioner’s authority to discipline players for misconduct was 

challenged by the National Basketball Players Association; 

• Sample v. Gotham Football Club, Inc.: A court ruled that three contracts between a player and a 

team were separate agreements, each covering a different football season. 

 

Antitrust and Labour Disputes 

• NCAA v. Board of Regents of University of Oklahoma: The NCAA’s television plan was 

challenged under antitrust laws, with the court applying the rule of reason analysis; 
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• Kapp v. NFL: The NFL’s rules restricting player movement were challenged under antitrust laws, 

with the court finding that rules were unreasonable restraints on trade; 

• Mackey v. NFL: The NFL’s Rozelle Rule, which restricted player movement, was found to be an 

unreasonable restraint on trade under antitrust laws. 

 

Collective Bargaining and Arbitration 

• North American Soccer League v. NLRB: A collective bargaining unit comprising all NASL 

players on US-based clubs was deemed appropriate; 

• Silverman v. MLB Player Relations Committee Inc: Comments by MLB officials were not 

considered statements of policy that would support a claim of inability to pay; 

• Major League Baseball Players’ Ass’n v. Garvey: A court ruled that an arbitrator’s decision on 

a contract dispute could not be reviewed on the merits, despite allegations of factual errors or 

misinterpretation. 

 

DISPUTE RESOLUTION MECHANISMS 

Overview of Dispute Resolution Mechanisms 

The development of sport into commercialized profession led to the emergence of sport law. As sport 

got complex in many aspects it also led to the rise of disputes. Disputes became visible in player-team 

relationship, athlete-agent relationship, within sport federations, between various sport personalities and 

commercial advertising entities. Our article addresses disputes arising out of contract negotiations and 

contracts of athletes. Disputes in contracts are typically addressed based on contractual terms agreed by 

the parties. It has been observed that arbitration clauses always almost are embodied in sport  

contract [20]. 

 

As a consequence, various dispute mechanisms were established. Disputes are resolved through 

judicial processes, i.e. through the court system, and through alternative disputes resolution, commonly 

known as ADR. In ADR disputes can be resolved through negotiation, mediation, conciliation, 

arbitration among others. In sport, in addition to collective bargaining agreements (CBAs), arbitration 

and mediation are used as alternative mechanisms of disputes resolution. Arbitration involves a third 

party who acts as a judge, imposes a resolution or a binding award. Mediation is conducted by a third 

party known as a mediator, who facilitates the dispute resolution process, but does not impose a 

resolution on the parties. Mediation-Arbitration is coined as Med-Arb to represent a two-stage 

alternative dispute mechanism. Med-Arb is used when the process starts with mediation and ends up 

with arbitration once mediation fails. 

 

These mechanisms are considered to be cost-effective, time-efficient, choice-offering, and less 

cumbersome in managing disputes between the parties in dispute. Arbitration and mediation provide 

fair bargaining platform and contemplate the interests of all parties. Privacy and confidentiality are 

attractive factors in arbitration and mediation. Private information safeguarded and the nature of the 

parties’ dispute is not exposed to the public. 

 

These dispute resolution mechanisms offer the parties the opportunity to directly arrangeand 

construct the terms for settlement and negotiate the nuisances of their disputes genuinely and honestly. 

 

Case Studies of Notable Contract Disputes 

Arbitration and mediationbecametrend as dispute resolution mechanisms. In sport, parties favoured 

arbitration over court litigation for resolving their disputes. We take some notable case studies in sport 

disputes to highlight the point. 

 

Sociedade Esportiva Palmeiras v. FIFA (2018) 

This case was heard by the CAS in 2018. CAS agreed with FIFA that the SE Palmeiras is responsible 

for infringement of third-party influence and Transfer of Players. 
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Lionel Messi v. FC Barcelona (2020) 

The issue in this case was that Messi attempted to leave Barcelona, citing a clause in his contract that 

allowed him to do so. Barcelona refused, arguing that the clause had expired. Messi ultimately has to 

stay for the 2020-2021 season. 

 

Odell Beckham Jr. v. Nike (2022) 

The case involved a 2017 endorsement deal between Beckham and Nike. Beckham claimed that the 

company failed to pay him compensation and royalties, thus sued Nike for $20M. Beckham is 

countersued by the sports giant Nike. The case is ongoing. 

 

Another landmark case, however resolved by the European Court of Justice (ECJ), is the case of: 

 

Union Royale Belge des Societes de Football Association (ASBL) v. Bosman 

The issue before the Court was the legality of transfer rules in football. The Court ruled that 

professional athletes have the right to freely move between clubs upon the expiration of their contracts. 

This case created a legal precedent with far-reaching implications for athlete contracts globally.   

 

A notable case in agent-player relationship and arising disputes, is the case of:  

 

ABC Sports Management Ltd v. Botha 

In this case the plaintiff, ABC Sports Management, is a professional agency representing rugby 

players, while the defendant, Gary Botha, is a professional rugby player. The dispute arose regarding 

an agreement that was claimed not to have been delegated or transferred to a third party. The Court 

ruled that contracts are non-transferable without the consent of the parties. 

 

Finally, more recent notable arbitration case involved the decision in the case of: 

 

Anatoliy Tymoshchuk v. Ukrainian Association of Football 

The Ukrainian Association of Football (UAF) and the Court of Arbitration for Sport (CAS)accused 

Tymoshchuk of Failing to condemn Russia's invasion of Ukraine, and continued to work as an assistant 

coach at a Russian football club, during the war. As a result, UAF took disciplinary action against 

Tymoshchuk, including stripping him of all his titles and honors earned in Ukrainian football, revoking 

his coaching license, and removing his name from the official records of Ukrainian football history. 

This case highlights ethical considerations in sport. 

 

These case studies in sport suggest that arbitration and mediation, whether national or international, 

play key role in dispute resolutions in various sport industries. 

 

Arbitration and mediation are conducted through Arbitral Institutions such as Court of Arbitration 

for Sport (CAS), National Arbitration Bodies (examples: the Sport Resolutions in the UK, the American 

Arbitration Association (AAA), Arbitration Foundation of Southern Africa (AFSA), and the Le Centre 

régional du Caire pour l’arbitrage commercial international (CRCICA), to mention but a few. In 

addition to International and National Bodies, there are also the Ad Hoc Arbitration Panels, these are 

temporary panels created during major international sporting events such as the Olympics, and the FIFA 

World Cup. These arbitration institutions serve as specialized forums for resolving disputes in sports. 

They are neutral, efficient, less costly and faster than courts litigations. Given the benefits of arbitration 

and mediation, sports entities are satisfied with the results. Therefore, these methods are the most 

preferred means for disputes resolution in the sport industries. 

 

Best Practices for Resolving Contract Disputes 

Contracts in the domain of professional sport constitute an essential part of the sport industry. To 

effectively resolve contract disputes certain best practices must be followed. These include: 
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• Contracts must contain clear and definite terms in written form; 

• Each party must understand and agree to their part of obligations and rights before signing the 

contract; 

• Clarify any ambiguities in the wording of a contract, vague terms can lead to differing 

interpretations and ultimately to dispute; 

• Proactive measures to avoid potential risk of disputes by thorough review of the draft  contract 

with a detailed oriented lens; 

• Consider the dispute resolution mechanism to be included in the contract, practice shows that 

arbitration and mediation are more efficient and cost-effective than court litigation; 

• Keep an eye open for potential disputes, resolve them through amicable means before escalation, 

act timely and promptly;  

 

Overall, best practices for resolving contract disputes are to ensure that contracts are clear, 

comprehensive, and involve legal professional’sinputs. Parties should remember that best practices to 

avoid contractual disputes entails that ‘prevention is better than cure’.  Right from the start, the contract 

should be well-reviewed and well-written. 

 

CONCLUSION 

This legal analysis of contract negotiations in professional sports has provided a comprehensive 

examination of the complex dynamics at play. Through a critical review of relevant laws, regulations 

and case studies, this research has shed light on the intricacies of contract negotiations in professional 

sports. 

 

Recap of Key Findings 

• Collective Bargaining Agreements (CBAs): CBAs play a crucial role in shaping contract 

negotiations, influencing salary caps, revenue sharing and player movement; 

• Contract Disputes: Effective dispute resolution mechanisms, such as mediation and arbitration 

are essential for resolving contract disputes and maintaining positive relationships between 

players, teams and leagues; 

• Negotiation strategies: Successful contract negotiations require a deep understanding of the 

interests and needs of all parties involved, as well as the effective use of negotiation strategies, 

such as interest-based negotiation and creative deal making. 

 

Implications of Legal Analysis of Contract Negotiations 

• Improved contract negotiation outcomes: By understanding the legal framework governing 

contract negotiations, players, teams, and leagues can navigate the negotiation process more 

effectively, achieving better outcomes and minimizing disputes; 

• Enhanced player protection: This analysis highlights the importance of protecting players’ rights 

and interests in contract negotiations, ensuring fair compensation, safe working conditions, and 

access to dispute resolution mechanisms; 

• Leagues and teams must be aware of their obligations under CBAs and applicable laws, ensuring 

compliance and minimizing the risk of disputes and litigation. 

 

Future Directions for Research and Practice 

• Comparative analysis: Future research could conduct a comparative analysis of contract 

negotiations in different professional sports leagues, identifying best practices and areas for 

improvements; 

• Technological innovations: The increasing use of technology, such as artificial intelligence and 

block chain, in contract negotiations warrants further exploration, including its potential impact 

on dispute resolution and protection; 
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• Globalization and International cooperation: As professional sports become increasingly global, 

research should focus on the challenges and opportunities arising from international contract 

negotiations, including the need for harmonized regulations and dispute resolution mechanisms. 

 

By exploring these avenues for future research and practice, stakeholders in professional sports can 

work towards creating a more equitable, efficient and sustainable contract negotiation process that 

benefits all parties involved. 
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